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Report of Urban Mission Training Symposium 2007 
Training for church planting 

 
 
This Report will be edited into the Report of the Symposium held in 2006 to provide a combined 
resource on thinking on urban mission training issues. 
 
Contents: 
             p 
1. Purpose of the 2007 Event          1 
2. Format of the day           2 
3. Mini-presentations:  

3.1, Annointed for the Marketplace, leadership for lay people course 
   Bishop Francis Waihenya, Household of Faith Church     3 

 3.2 Church Related Community Development Training  
   Lesley Husselbee South North-West Training Partnership, Manchester   3 
3.3 Crucible – church planting course 
   Terry Jones, Baptist Union of Great Britain       3 

 3.4 New Testament Church of God, Church planting courses 
   Phyllis Thompson, Director of Education, NTCG      4 
3.5  Invest, Church of Scotland        4 

4. Afternoon workshops 
4.1 ‘360 degree listening’         5 
4.2 cross-cultural and inter-cultural mission       5 
4.3 How to share learning between local churches and between the Christian 
    traditions nationally         6 
4.4 How to disciple to enable all of the above      6 

5. What next            7 
Appendix One – Consultees          8 
Appendix 2 – Contact details          10 
 
 

1. Purpose of the 2007 event,  
Erica Dunmow, Urban Mission Development Advisor 
 
1.1 Background context  
 
Much of the current thinking about mission in the UK recognises that this is a mission-field where 
many of the challenges are about reaching ‘unchurched’ people who have never really heard the 
Gospel, or de-churched people who have been disillusioned by previous experience of church. 
 
There is considerable energy – particularly from within charismatic/Pentecostal/evangelical 
churches, often independent of a traditional denomination, and within some strands of all the 
traditional denominations – to serve in: 
- newly planted churches 
- fresh expressions of church (which may do very untraditional things but are aiming at building a 
worshipping community) 
- new ‘monastic’ communities of people living in an area and resourcing the existing churches 
- projects giving practical service – which may incidentally grow into worshipping communities 
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These might collectively be called Christian ‘presences’. Some of this energy is focussed into 
urban1 areas. 
 
Almost all the Christian traditions in the UK have struggled to indigenise church in these sorts of 
areas. Leadership is brought in from outside and few leaders are called from within them to serve 
the wider church2. This means that the incoming leadership is often working across cultures. In 
the past this has been white upper/middle class professionals generally ministering to white 
working class people. In the1980s this became white upper/middle class professionals ministering 
to congregations that had an increasing proportion of migrants from overseas and where the 
congregation might be black majority. From the late 1900s, a growing number of Christians from 
the developing world have come to the UK – from China, Korea and the new African diaspora. 
Some are serving as formally recognised chaplains to their own language or national group. Some 
are developing broader-based mission from within new denominations serving the wider 
community. Also, some of the Black-led churches that grew up from within the Afro-Caribbean in-
migration of the 50s and 60s are developing a sense of mission that is moving from serving ‘their 
own people’ (the chaplaincy model) to serving the general community of all ethnicities and 
nationalities that live in that place. 
 
Mission is happening across class, education levels, ethnicity, national origin and language. This is 
especially so in the urban. 
 
 
1.2 Format for the day   
 
This was a ‘working event’ to do some shared thinking about: 
 
- some of the training currently available on ‘church planting’ and examine how far it is adequate 
to equip those called to serve in urban mission settings 
 
- identify issues/themes that need to be addressed in equipping people for mission in those 
contexts 
 
- examine the main recommendations from the 06 Symposium (Section C of the Report) and add 
to that thinking 
 
- make recommendations for further action 
 
The draft papers will be circulated to all those who had to give apologies (many sadly at the last 
minute due to pressure of work or illness) for them to make comment. 
 
Depending upon further funding that Report will be edited together with the Report from the 06 
event to become the core of curriculum guidance for institutions and courses wishing to resource 
training for urban mission practitioners. 
 
 
 

                                                 
1 Inner city, town and city centre, social housing estate, seaside town and post-industrial areas where there are 
high levels of deprivation are often seen as ‘urban’ mission settings, but there is also the need to examine how we 
mission to rootless young professionals and to the professional work context. 
2 Honourable exceptions from the last 100 years include: some Pentecostal traditions particularly those involved in the 
Evangelical Revival churches in Wales, the Methodist Church (especially its Primitive churches) in the first half of the 20th 
century, and the Catholic Church which still has a bigger proportion of working class parishioners than most other 
traditional White-led denominations. 
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2. main findings from Symposium 06.  
 
See Report of Urban Mission Training Symposium, Birmingham 2006, available on 
www.urbanmission.org.uk follow link to Training for Urban Mission. 
 
 

3. mini presentations 
 
See Appendix Two for contact details for presentations. 
 
3.1, Annointed for the Marketplace, leadership for lay people course  

Bishop Francis Waihenya Household of Faith Church 
 

The main purpose of this course is for people to see their work context as mission-field. 
This means that the course teaches several aspects that are useful in helping people to move out 
of church culture. 
 
The course challenges four misbeliefs: 
1. that there is a God-ordained division between clergy and laity 
2. that the church is called primarily to operate within a designated building 
3. that people involved in business cannot be as spiritual as those serving within a church setting 
4. that the primary role of Christians in business is to generate money to support those in ministry 
It looks at enabling its participants to structure their business activities in a way that fits with 
Kingdom values. 
It consists of 10 weekly sessions then an intensive weekend residential. 
 
The course tutors include Nigel Sykes, Senior Tutor at Warwick Business School and Mats 
Tunehag, Convenor Business as Mission track, Lausanne Committee 
 
Bishop Waihenya also talked about general training for church planting. 
One of the first tasks of the incoming leader should be to identify and begin to mentor their 
successor. 
Also, where the church is growing amongst people with a lifestyle we would see as incompatible 
with Gospel values, you need to address the needs of the whole person and the underlying social 
issues, as the lifestyle may be as much an economic response to poverty – eg sex workers and 
gang members – as a matter of active choice. 
 
 
3.2 Church Related Community Development Training  

Lesley Husselbee South North-West Training Partnership, Manchester  
 
The Church Related Community Development Course is now delivered in partnership with agencies 
in Chester, Liverpool and Manchester. 
This course includes training about working across culture in an anti-discriminatory way. 
(See 2006 Urban Mission Training Symposium Report for more details, available on 
www.urbanmission.org.uk) 

 
 

3.3 Crucible – church planting course  
- Terry Jones, Baptist Union of Great Britain 
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This course has been developed by ALOVE, the youth and new church project of the Salvation 
Army; Urban Expression, an urban church planting agency that has come out of the Baptist 
tradition and Workshop, a Christian training organisation. 
The Course is for those wishing to be equipped for church planting into urban settings. 
It consists of three intensive weekend residentials covering: Creating New Churches, The Urban 
Challenge, and Emerging Church. It includes the offer of year-long or short-term placements in 
various urban and church planting contexts. 
 
The course is alive to multicultural issues and includes issues about local leadership.  
 
The Baptist College in Bristol also has an urban training project – Resource. 
Many of the issues on urban training raised in Darren Blaney’s Report presented to BUGB Council 
in 2006 still remain to be addressed (see 2006 Urban Mission Training Symposium Report for more 
details, available on www.urbanmission.org.uk, follow link for Training for Urban Mission). 
 
 
3.4 New Testament Church of God, Church planting 

Phyllis Thompson, Director of Education, NTCG 
 
The NTCG has a training programme of 21 courses being developed around the theme of the Big 
Move, equipping local congregations and leaders for the challenges of discipleship and mission. 
Applied theology is an implicit methodology throughout the courses. 
They are all delivered through a mix of distance learning and weekend residentials. 
Some are open to lay and ordained people on the basis that we are all ministers: others are part of 
the training required for pastors. 
Included in the courses is one on ‘Ministering to culturally diverse groups’ which covers multi-
cultural and cross cultural mission. 
The ‘Planting and Growing Churches’ course includes a variety of church planting strategies and 
the issue of empowering and delegating to lay people. 
 
 
3.5  Invest, Church of Scotland 
 (Penny Sharp) 
 
There was also some material available on the day about Invest a new church planting course 
being developed by the Church of Scotland, initially in Glasgow. 
This is for lay people who feel called to live and serve in a new area.  
 
The course has four main strands – Evangelism, Church in today’s culture, Skills and strategies, 
Understanding and growing in leadership - and is held over one induction week and then a 
weekend residential on each strand. 
Although it has many elements that are helpful for those serving in an urban context, there is 
probably the need for an additional weekend residential to equip people to serve in areas of high 
and multiple deprivation. 
 
 
3.6  Plenary discussion  
 
This began to answer the question what are the skills needs for cross-cultural church planting in 
urban settings. 
The following groups of issues were identified to discuss in the afternoon: 
 

1) Need for 360˚ listening 
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2) Enculturation of mission  
- Whose spirituality? 
- Difference of models of 'traditional' church and fresh expressions/emerging 

church.  
- Difference between ordered and middle class with chaotic and working 

class 
- Multicultural or monocultural church – mattes of migrancy, globalisation, 

urbanisation 
- Systematic learning environment vs. chaotic urban context.  

3) How is learning shared across the Christian traditions/ churches nationally? 
4) Models of discipling – do they need to be different in the urban ? or to achieve the above ? 

 
 

4. Afternoon workshops 
 
4.1 ‘360 degree listening’ 
This can be defined as an attitude of expecting to hear important things from all sections of the 
community where we live/serve and recognising that what we hear will tell us of God in that place  
 
4.1.1 Skills needed 

• Values and principles- this will inform how we enter into community 
• Incarnational presences  
• Cost of listening and time-span to hear all the voices 
• Building trust and relationships 
• Overcoming suspicion 
• Long-term vision 
• Building integrity 
• Recognising God in the unexpected and the unlikely  
• No time limit on listening 
• Willingness to have theology changed through listening 
Listening to:- 
1) Community (what God is already doing) (out) 
2) God (up) 
3) Church Universal (others in area) (of) 
4) Church (fellowship) (in) 

 
4.1.2 Teaching points that can help people develop 360o listening: 
 

• Experiential learning style 
• Prayer inside and out the church building 
• Observation 
• Stories from the community 
• Theological reflection – working from the real incident and examining it through Scripture 

and Tradition 
• Action 
• Empowerment (not patronising) 

 
 
4.1.3. Methods of Discipling that enable 360o listening: 
 

• Journaling of the journey- of the person, of the church and logging God's action. 
• This all leads to growth of whole person 
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4.2 cross-cultural and inter-cultural mission 
 
This is where the incoming leader or church planter is from a different culture to the prevailing one 
of the area that they are moving in to. This may include differences of class/education, ethnicity or 
suburban to urban 
 
4.2.1 Skills/ processes that would support/prepare the incomers: 
 
- Local person to do the training or pairing with a local person, better relating to the context  
- Mentoring.  
- How is the new leader presented to the community?  
- Every incoming office holder identifying local successor, eg. Treasurer- training up a local person.  
- Twinning – of churches across cultures to pass on skills and relationship building, But you need 
to WATCH issues about the power balance between the two churches and the process needs to be 
entered into with humility and respect. 
 
4.2.1 Teaching points 
 
- Anti-oppressive practice – Listening across many forms of difference, professional/working class, 
young/old, trying not to make assumptions, but also being real about differences. 
- Bring in outsider – challenging from a 'new' different voice can be beneficial 
- Challenging stereotypes- getting the message across without making assumptions 
 
4.2.3 Methods of discipling 
- Present in other, non-paper ways, and let people present their learning in different ways. E.g. 
Tapes/CDs, video 
- Enable people from middle class to see that others from working class have something to 
contribute 
 
 
 
 
4.3 How to share learning between local churches and between the Christian 
traditions nationally 
 
4.3.1 Skills needed: 

• Ability/willingness to break down language/sacramental/historical barriers 
• Trust/ discern what is of God in the different types of Christian church. Discovering 

mutuality and a shared meeting of need  
• Relationship building 
• Open doors to each other as an 'offering' to each other – lots of shared recognised names 

and logos and endorsements 
• Information and resources to be shared with a flexibility of delivery (time) of day and day 

of week. Via websites, for example.  
 

4.3.2 action needed to encourage this: 
• Challenge 'theological colleges/institutions’ to include distinct 'urban mission' in their 

leadership training. 
• Provision of accessible support resources, those denominations/traditions who have more 

should share and open them up. 
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• Promote 'urban mission' consortium to lay and clerical leaders. 
• Issues of knowledge as power, better information about what's available 

 
 
4.4 How do we need to disciple people to achieve churches that have 360 
degree listening, are good at cross-cultural mission and are prepared to work 
with other Christian traditions ? 
 
 
- if you teach 360˚ listening this is doing discipling as it will enable people to have a livelier 
understanding and awareness of God’s action 
- discipling in urban is not fundamentally cerebral  
- different learning styles need to be used – less academic and more experiential 
- motivated from within cultural context – being real about where you are and who you are and 
valuing that leads to a more positive encounter with others  
- find out what fears people have that are blocks to engaging or learning 
- a person who is confident in who they are with God, and God’s love for them, will be more 
comfortable with people who are different from them than someone who is less confident 
 
 
 
 
 
 

5 What next ? 
 
Both the 1985 Faith in the City Report and the 2006 Faithful Cities Report highlight the importance 
of  'contextual theology' – the ability to look at what is happening in the context where you are 
based and examine that in the light of the traditional theological tools of Scripture, Tradition and 
Reason and develop your understanding of God and God’s actions through that integrated process. 
 
The Church of England Bishop for Urban Life and Faith, Rt. Revd Stephen Lowe, and the Urban 
Bishops’ Panel are engaged in working with the theological colleges that train ordinands for the 
Church of England to encourage them to teach this methodology.  
 
The issues that the 2007 Symposium raised include: 
 

• How to overcome the attitude that it's not academic, it's not prestigious to work in the 
urban 

• Action research needed into the academic field as to whether current teaching processes 
are equipping pastors well for urban (and other) mission settings. This would then give 
academically rigorous grounds to endorse effective teaching and challenge that which is 
less helpful 

• Move to research teams and shared learning, away from individual experts and how to 
share the learning. This then enables people to model communities of learning and sharing 
in the urban context that are often the best way to grow people 

• Research to be placed on website rather than to book translation 
 
Note: positive growth is the development of  DMin practitioner degrees rather than PhD academic 
degrees. 
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The Urban Mission Development Advisor Project is currently seeking funding from a major trust to 
further develop these ideas along with the recommendations the 2006 Symposium and to promote 
centres of urban mission learning across the UK. 
 
The text of this Report will be circulated to all the consultees unable to be present in order to 
refine its text. 
 
Detailed proposals for developing urban mission will be further consulted upon as funding 
becomes available. 
 

Erica Dunmow. 
Urban Mission Development Advisor, December 2007 

 
 

Appendix One - Consultees 
 
** Those who attended on the day 
 
Providers of training    
 
Stephen Adams, St. Michael’s, Llandaff   

Chris Baker, William Temple Foundation, Manchester  

Stephen Belling, Anthony Collins, /xx, St John’s, Nehemiah Foundation, Birmingham  

Terry Biddington, Manchester Centre for Public Theology  

Steve Brady, Moorlands Coll., Christchurch  

Adrian Chatfield, Pioneer Ministry Training Programme, Ridley Hall, Cambridge 

Andrew Davies, Mattersey Hall, Doncaster  

Linda Dunnett, International Christian College (ICC), Glasgow  

Mark Greene, London Institute for Contemporary Christianity (LICC 

Christine Gore, Wilson Carlile College, Sheffield   
Sue Hope, Wilson Carlile College of Evangelism 

Bob Hopkins, Mary Hopkins, Fresh Expressions Church Planting Programme 
David Howell, - Centre for Youth Ministry   

**Lesley Husselbee, Church Related Community Work (CRCW) Training, Luther King House, 
Manchester    

Christine Jones, Urban Theology Unit (UTU), Sheffield   

Henry Kontor, Institute for Community & Development Studies, London   
Dawn Lonsdale, Unlock, Sheffield   

Crispin Fletcher-Louis, Westminster Theological Centre, C of E Pioneer Ministry Training 
Programme 

David McCloughlin, Newman Coll., Birmingham,   

Alan McWilliams, Invest Programme, Glasgow 

Terry Mortimer, Cursillo, Sheffield 
Stuart Murray-Williams, Urban Expression/Crucible   
Peter Neilson, Invest Church Planting Programme, Church of Scotland 

Kate Pearson, Anthony Collins   
Mark Perrot, Catalyst Trust, (School of Urban Mission)  
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Peter Rae, Nazarene College, Manchester  

Anthony Reddie, Queen’s College, Birmingham   

Geoff Reid, Bradford Churches for Dialogue and Diversity (BCDD)  

Angus Ritchie, Centre for Contextual Ministry, St Katherine’s Foundation, London  

Bishop Joseph Roberts, Church Planting Course, New Testament Church of God 

Peter Robinson, Urban Ministry Training Project (UMPT), Newcastle  

**Tina Salter, YMCA George Williams College   
Stephen Skuce, Cliff College, Derbyshire  

Peter Stevenson, Spurgeon’s College, London  
Roger Standing, Spurgeon's College  
Ken Stuart, Bristol Baptist College   
** Phyllis Thompson, Director of Education, New Testament Church of God 
**Bishop Francis Waihenya, Annointed for Marketplace Course 
Mary Wolfe, YMCA George Williams College, London  

  
 
‘Customers’ 
Suzanne Adofo, URC Church Related Community Workers  

Sarah Bruce, Warden-elect, Methodist Diaconal Order  

John Coles, New Wine Network  
Joanna Cox, Education Division, Church of England  

Carolyn Croft, Continuing Ministerial Education (CME), Methodist Church,  
Joel Edwards Black Church Leaders Forum, EA  

Esther Elliott,  Church Army, 
Delroy Hall, Church of God of Prophecy  

Krish Kandiah, Director, Churches in Mission, Evangelical Alliance 
Stanley Jackson, Training, Learning and Serving (LST) Coordinator, URC  

Sue Jackson, Warden, Methodist Diaconal Order  

**Terry Jones, Baptist Union of GB  

Wendy Kilworth Mason, Formation in Ministry, Methodist Church  

Paul McGinn, Catholic Bishop’s Conf of England and Wales  
Janet Morley, Adult Learning, Methodist Church  

Jenny Richardson, Church Army,  
Mike Shaw, Re:source, Bristol  
Steve Summers, URC Church Related Community Workers  

David Way, Ministry Division, Church of England  

 
 
2.3 Interested parties 
 
Joe Aldred, Churches Together in England  
Tim Bissett, Church Urban Fund  

Andy Bruce, Churches Commission for Racial Justice  
Connie Burke, Society of Religious 
Nils Chittenden, Churches Community Work Alliance  
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Jill Clark, Grooms-Shaftesbury  

Ben Clymo Fresh Expressions (Anglican/Methodist) 

Steve Croft, Fresh Expressions (Anglican/Methodist)  

Andrew Davey, Community & Public Affairs, Church of England  Dione Gravesend, African and 
Caribbean Evangelical Alliance  

**Bob Franklin, Fresh Expressions (Anglican/Methodist) 
Bishop Laurie Green, Church of England Urban Strategy Consultation Group,  

Norman Ivison, Fresh Expressions (Anglican/Methodist) 
Joe Hasler, National Estate Churches Network   

Paul Keeble, Urban Presence, Manchester  

David King, Christian Aid 
Katie Kirby, African and Caribbean Evangelical Alliance  
Jon Kuhrt, Grooms-Shaftesbury  

Martin Newell, Lay Religious Training, Catholic Church 
Nims Obunge, Peace Alliance  
Sharon Pennant, Council of Black-led Churches 
Derek Purnell, Urban Presence, Manchester  

Paul Keeble, Urban Presence, Manchester  

Andrew Roberts, Fresh Expressions (Anglican/Methodist)  
Richard Trotman,  Timothy School of Ministry, Church of God of Prophecy 

Pat Took, London Baptist Association  
Andy Turner, CUFX, Church Urban Fund  

 
 
 

Appendix Two - Contact details for those making presentations: 
 
Invest 
Penny Sharp 
1429 Dumbarton Road 
Glasgow G14 9XS 
 
0141 954 6568 (or 01505 612649) 
 
invest@whiteinchchurch.org 
 
www.investscotland.org 
 
 
New Testament Church of God 
Phyllis Thompson  
1-3 Horseshoe street 
Northampton 
NN1 1TB 
 
Phyllis.Thompson@ntcg.org.uk  
 
 
Baptist Church of GB 
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Terry Jones 
Urban Mission Advisor  
Baptist church House  
P.O.Box 44 
129 Broadway  
Didcot 
Oxfordshire 
OX11 8RT 
 
01235 517700 
 
t.jones@baptist.org.uk 
 
 
Northern College 
Rev. Lesley Husselbee 
Tutor in church and community Education  
Luther King House 
Brighton Grove 
Manchester 
M14 5JP 
 
l.husselbee@lkh.co.uk  
 
Household of Faith Church  
Bp. Francis Waihenya 
4, Nicholson road 
Marston 
Oxford 
OX3 0HN 
 
bishopwaihenya@yahoo.co.uk  


